Crystal Springs 1s Hiring for
Direct Support & Caregiver
Positions

Newly enhanced pay rates and generous sign-0n bonuses
available!

Qualifications are:

High School Diploma preferred but not required for Direct
Support/Caregiver positions

Human Service experience, particularly with children and/or
adolescents is preferred

Must be at least 18 years old

Must be able to read, comprehend and write in standard English
Must maintain a valid driver’s license

Paid on-site training, vacation time, health and dental, life
insurance, flexible spending plan, etc.

Check out ALL of the amazing perks and benefits they offer:
https://crystalspringsinc.org/company-benefits/

How to apply: Visit our website
https://www.crystalspringsinc.org to apply

Paper applications are available Monday-Friday from 9:00am —
3:00pm in Human Resources, 38 Narrows Road, Assonet, MA

Contact us at:
recruiting@crystalspringsinc.org or call
T: (508) 644-3101 x3313

About Crystal Springs:

For more than 50 years, Crystal Springs has provided a
nurturing environment where all feel recognized and valued.
Our goal 1is to empower and support every child and adult in
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reaching his or her fullest potential and greatest level of
independence.

NGrystal
Sprimgs

Bask Inc. 1s Hiring for
Cultivation, Inventory and
Facility Technicians

Join a growing team at Bask,Inc. They are hiring for a wide
range of positions within the company. Friendly & motivated
applicants are encouraged to apply.

Job Description
Skilled Facility Maintenance Technician

Bask’'s goal is to serve cannabis patients and consumers by
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operating a state-of-the-art

facility designed and built to produce high quality cannabis
that is cultivated and processed

in a controlled, secure, and sustainable environment. Our
belief in sustainable cultivation and

processing practices — and our responsibility towards our
community and environment — is

driven by the core belief that patients and consumers should
have access to safe, regulated

cannabis.

Reporting directly to the Facility Operations Management, you
will work to support all facility

operations and maintenance, preserving maximum facility
efficiency and ensuring the overall smooth

operation of a world-class cannabis cultivation facility. How
to apply: send your resume in an email to timp@cometobask.com

Your Tasks:

e Perform preventative and 1light general maintenance
throughout the facility to

ensure safety, functionality, and facility aesthetics. This
includes, but not limited

to, inspecting, cleaning, sanitizing, and the repair of
equipment, building systems

and greenhouses systems.

e Inspect, troubleshoot, and repair industry specific
equipment.

* The safe operation of material handling equipment

e Work across multiple teams to expand knowledge through
cross-functional

training

« Complete daily inspections and recording of required data

* Managing supply and parts inventory

* Working with and escorting vendors within the facility

Qualifications
e ALl applicants must be a minimum of 21 years of age to be


mailto:timp@cometobask.com

considered

e Minimum of one-year of trade of facility maintenance
experience

e The ability to troubleshoot using electrical, plumbing, and
mechanical drawings

e Forklift Operators License, OSHA training certificate or the
ability to obtain

necessary job-related certificate / licenses within two-months
e Self-motivation and the ability to work with minimal
supervision

e A strong work ethic and a willingness to learn in a small
team-based environment

e Ability to follow written and verbal instructions with high
attention to detail

* Good practical skills and a methodical approach to resolving
problems

e Ability to work under pressure against tight deadlines

* Good communication and interpersonal skills

e Basic computer skills (e-mail, spreadsheets) required

 Valid driver’s license with a good driving record

* Physically capable of lifting 50 pounds unassisted

e The ability to work on ladders 10 feet above ground level at
times

* The ability to stand for extended periods of time

e The ability to work in a greenhouse environment with
elevated temperatures and

sun exposure for an extended period

All applicants must achieve a satisfactory completion of an
extensive background check as
mandated by the Massachusetts Cannabis Control Commission.

Bask Inc. is an Equal Opportunity Employer committed to
building a diverse workforce as it values

the knowledge, diversity, and performance of our employees to
make us a great company. All

employees and qualified applicants will receive consideration
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in employment or advancement

without regard to race, color, religion, sex, age, national
origin, disability genetic information, sexual

orientation, gender identity, citizenship, military or
protected veteran status or any other basis

prohibited by applicable law.

Job Type: Full-time
How to apply: send your resume in an email to
timp@cometobask.com

Job Description: Inventory Associate

Inventory Associates support the Inventory Manager during day-
to-day operations. This includes but is not limited to:

Assists in maintaining documents with each day’s beginning
sales, disposal and ending inventory;

Ensuring products are properly stored, labeled and recorded in
the inventory tracking system;

Ensuring waste is properly received, tracked, stored and
shipped

Maintains a clean, sanitary and organized workplace;

Assists in packaging and labeling following all relevant
regulations, policies, and procedures;

Carefully selects products to fulfill patient orders that will
be dispensed by point of sale agents;

Complies with all state regulations and laws and Bask policies
and procedures;

Supports other Bask Departments as needed;

Participates in trainings as required;

Complies with all state regulations and laws and Bask policies
and procedures

Requirements, Qualifications and Skills

Must be 21 years old
Must possess a valid driver’s 1license and reliable


mailto:timp@cometobask.com

transportation

Excellent verbal and written communication skills
Basic math skills and problem solving

Able to work with a team in a fast-paced environment.
Have strong organizational skills.

Being detail oriented and computer literate

Job Type: Full-time
Pay: From $15.00 per hour

Applicants can send their resume to nicole@cometobask.com

Job description
Posted Position: Skilled Cultivation Technician

Bask’s goal is to serve cannabis patients and consumers by
providing state of the art facilities designed and built to
produce high quality, consistent cannabis that is cultivated
and processed in a controlled, secure, and sustainable
environment. Our belief in sustainable cultivation and
processing practices — and our responsibility towards our
community and environment — is driven by the core belief that
patients and consumers should have access to safe, regulated
cannabis.

Reporting directly to the Cultivation Manager, you will work
to support all facility cultivation operations and
maintenance, preserving maximum facility efficiency and
ensuring the overall smooth operation of a world-class
cannabis cultivation facility.

Your Tasks:

Performing daily plant maintenance and health checks to
ensure plants are thriving and achieving their maximum
potential

Identify and report any issues detrimental to the crop that
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may impact the plants ability to flourish

Monitoring the environment during daily tasks and reporting
any irregularities to management

Operating an automated soil bag fill machine, being held
accountable for daily production goals
- Cutting and transplanting clones

Installing, maintaining and removal of trellis netting

Install and maintaining of bench irrigation system
components

Keeping a clean and neat work environment, to ensure the
cleanliness and sensitization of the facility
- Cleaning & Sanitizing greenhouse tables
- Moving plants between rooms and transplanting

Applying weekly Biological control agents (beneficial
insects)

Qualifications

- ALl applicants must be a minimum of 21 years of age
Self-motivation and the ability to work with minimal
supervision
A strong work ethic and a willingness to learn in a small
team-based environment
- Ability to follow written and verbal instructions with high
attention to detail
- Good practical skills and a methodical approach to resolving
problems
- Ability to work under pressure against tight deadlines
- Good communication and interpersonal skills
- Basic computer skills required
- Valid driver’s license
Physically capable of lifting 50 pounds unassisted
- The ability to stand and sit for extended periods of time
The ability to work in a greenhouse environment with
elevated temperatures and sun exposure for an extended period

How to apply: Applicants for cultivation can send their resume
in an email to cultivation@cometobask.com
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A1l applicants must achieve a satisfactory completion of an
extensive background check as mandated by the Massachusetts
Cannabis Control Commission
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Fairhaven Town Elections to
be Held on Monday April 4th.

Just a reminder for Fairhaven residents about the upcoming
town elections happening this Monday April 4th.

Here are the contested races:
Peter DeTerra, running for re-election to the Board of Health,
his challenger is Heidi Hacking.

Five candidates are vying for three seats on the Select Board.
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They include Charlie Murphy,
Cameron Durant and Cathy Melanson. The candidate getting
most votes will serve three years,
years, and the third will serve one before needing to
again. After this election all those elected will serve
three years.

Stasia Powers,

the second will serve

Leon Correy,

the
two
run
for

Three candidates are in the running for two slots on the
Planning Board. Kevin Grant, Andrew Romano and Sharon Simmons
are in contention.

Here is where you can vote:

Polling places for the Town Elections are as follows:
1:
: Hastings Middle School
: Hastings Middle School

Precinct
Precinct
Precinct
Precinct
Precinct
Precinct

Polls are open from 10:00am to 8:00pm

For any questions contact Town C(Clerk,
508-979-4023 ext. 3 or email: lfredette@fairhaven-ma.gov

SO U &~ W N

Town Hall

Fairhaven Fire Station

: Recreation Center
: Recreation Center

SAMPLE BALLOT

Linda Fredette at:



OFFICIAL BALLOT
ANNUAL TOWN ELECTION

FAIRHAVEN, MASSACHUSETTS

APRIL 4, 2022 Lindo Tredette
PRECINCT ONE ACTING TCOWN CLERK
INSTRUCTIONS TO VOTERS

A. TO VOTE, completely fill in the OVAL to the RIGHT of your choice(s) like this: &
B. Follow directions as to the number of candidates to be marked for each office.
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and address on the line provided and completely fill in the OVAL.
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Bask, Inc. 1s Hiring 1in
Fairhaven for Full and Part-
Time Sales Associlates

Now Hiring at BASK,Inc. Dispensary Sales Associate

Medical Marijuana Dispensary seeks candidates for Full-Time
and Part-Time Dispensary Retail Sales Associates. The
successful candidates will possess outstanding retail sales
and customer service skills, a constant desire for self-
improvement, enthusiasm, and accuracy/attention to detail.
Main responsibilities include: interacting with, educating,
and advising patients and consumers face-to-face and by phone;
and an ability to explain the potential benefits of each
various type and strain of cannabis to include methods of use;
handling cash and debit card transactions and point of sale
systems operations; and maintaining a clean, safe, and
welcoming facility.

Additional necessary skills include: Ability to communicate
clearly and calmly in a positive and didactic manner;
Excellent team player capable of working independently;
Computer proficiency; Thriving to perform job duties in a
fast-paced environment with the ability to stay calm in
periods of stress.

Previous retail experience and/or customer service experience
preferred.

Interested applicants can send their resume to Amanda Ward at
award@cometobask.com

Demonstrated pro-activity, flexibility, adaptability,
collaboration, and multi-tasking. Ability to maintain
confidentiality and ethical, professional conduct with
positive attitude. Must be dependable, punctual, honest, and
trustworthy. Must be at 1least 21, have reliable
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transportation, and pass criminal background check. NO phone
calls or in-person applications.

Schedule: Our dispensary 1is opened 7 days per week, 9 AM to 9
PM, so we offer a variety of shifts. Weekend availability is
required.

Background Check: As a condition of employment, all employees
are required to submit to a background check. Employment
decisions, in compliance with state law, are based on an
employee’s background report at the time of hire.

Bask is committed to the principle of equal opportunity in
education and employment. The Company does not discriminate on
the basis of sex, race, color, creed, national origin, age,
religion, sexual orientation, gender identity, gender
expression, veteran status, or disability in admission to,
access to, treatment in, or employment in its programs and
activities. Massachusetts Medical Marijuana Laws required that
all employees of the Company who come in contact with or
handle medical marijuana, 1including medical marijuana
products, shall be at least 21 years of age. The age
requirement shall apply to all positions throughout the
company. In accordance with requirements of the Americans with
Disabilities Act and applicable state laws, it is our policy
to provide reasonable accommodation upon request during the
application process to eligible applicants in order that they
may be given a full and fair opportunity to be considered for
employment. As an Equal Opportunity Employer, we intend to
comply fully with applicable Federal and State employment laws
and State Medical Marijuana regulations. The information
requested on this application will only be used for purposes
consistent with those laws.

Applicants must be fully vaccinated.
Job Types: Full-time, Part-time

How to apply: Interested applicants can send their resume to
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New Bedford Resident Collects
1200 Signatures 1in Hopes of
Overturning Parks Department
Parking Mandate

As reported on New Bedford Live yesterday afternoon:

Vicky Hansen Souto has collected over 1200 signatures and
presented them to Ward 6 City Councilor Ryan Pereira.

The petition is asking the park board to rescind the decision
to install parking meters at the Noah’'s park and playground.
At present the park is free to enjoy for city residents and
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their families.

This park is ? percent handicapped accessible and one of a
kind. Says the petition.

If anyone would like to sign the petition, Vicky will be at
the Noah’s playground for about another hour today and will be
back tomorrow afternoon around 12 .

Complete Labor & Staffing 1is
hiring for Housekeepers and
Landscapers

Earn up to $20 per hour! Come down to Complete Labor &
Staffing, 256 Union Street in New Bedford.

Normal Branch Hours:Monday through Friday 5am to 7pm and
Saturday 6am-10am.
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Complete
Labor & Staffing

HIRING
__comzon i

MON-FRI 6AM-6PM

Entry level Machine
Operators and
Assemblers
Construction work
Event Staff/ ALL
Positions
Housekeepers
Restaurant Staff/ ALL
Positions

Janitorial Positions
Traffic Control/Flagging
Landscaping

e Two Forms of ID

e Knowledge of proper PPE

e Motivation to earn Same
DEVAEL

256 Union St
New Bedford, MA 02740
P.(508)858-5595

4
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Servedwell Hospitality Job
Fair Announced for Saturday
March 26th in New Bedford

Servedwell Hospitality, operators of the South Coast’s best
restaurants are hosting a job fair on Saturday, March 26th
from 9am to 5pm at the Wharfinger Building (52 Fishermans
Wharf) in New Bedford. RSVP on the event page if you're
coming: https://www.facebook.com/events/268254655477702/

They are looking for great people to join our team at any of
our restaurants, Cisco Kitchen and Bar, The Black Whale,
Cultivator Shoals, The Sail Loft and Joe’s Original!

Hiring for the following positions:

*Waitstaff
*Kitchen Staff
*Valet
*Bartenders

*Full & Part time

Can’'t make the job fair? Apply right now online:
https://www.ciscokitchenbar.com/jobs/
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SERVEDWELL HOSPITALITY

SERVING FUN AND FLAVOR

Job Fair & Hiring Event: Saturday March 26th
9am to Spm in the Wharfinger Building (52 Fishermans Wharf)
New Bedford, MA. Come Join an amazing team!

The 508 SneakerStore
transforms from online
sensation 1into brick and
mortar success story

It all started with Breds and fire reds.

A decade ago, Cameron Langlois was still in high school when
he used the little extra money he had to buy a pair of Jordan
11s in the famous black and red colorway (“Breds”) and a pair
of red Jordan 5s.

Little did he know he was charting a career course.

Now Langlois is the proud owner of The 508Sneakerstore, a
thriving footwear store whose buy-sell-trade sneakerhead vibes
emanate from the Kilburn Mill on West Rodney French in New
Bedford’s South End.
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Looking for a hard-to-find pair of Air Jordans? Nike Dunks?
Adidas? Yeezy’'s? Langlois has you covered with one of the
largest and most diversified inventories in the area. From
size 3.5 youth to men’s 13, the hottest releases are
constantly rotating through 508 Sneakerstore’s fresher-than-
fresh stock.

Langlois first shifted from collector to seller on Kixify, an
online sneaker marketplace. He quickly grew, using his
background in business administration to become the highest
level of seller on eBay and StockX, even receiving an award
for sales performance from eBay. He is also quick to credit
the Facebook group the 508 Sneakerheads and it’'s creator
Brandon Oliver, “that group is a big part of why my business
has grown so successful, so quickly.”

By late 2020, Langlois’' day job was on the ropes after the
company he worked for began closing locations. He decided the
time was right to go all-in on his side business.



In June 2021 he held a pop-up event in the Kilburn Mill. It
went well enough to convince him to move into the location
full-time. With invaluable behind-the-scenes help from his
brother, Ethan, The 508 SneakerStore officially opened its
doors in late 2021, adding brick-and-mortar to Langlois'’
thriving online business.

Customers have quickly taken notice.
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“The owner was super knowledgeable of what he had in stock and
spoke to me about his favorites for a while,” wrote Charles
Houbre in a Google review. “This spot being so close to home
is gonna be dangerous.”

“I was told a business in an old dusty mill that hadn’'t had
life in it since the ‘80s could never be brought to life,”
Langlois recently wrote to his customers on Instagram. “You
helped me prove them wrong. I signed a lease on a barren unit
not knowing what I would make of it. I spent more time this
year on this than anything else, and it couldn’t have paid off
more.”

Langlois is planning to expand The 508 SneakerStore into a
second unit in the mill as his inventory balloons.

1

“Best place in town to grab some kicks,” wrote Daniel Shortt
in a Google review. “Great mix of older hard to find pairs and
newer hype pairs.”

So if you’'re looking to buy, sell or trade or you just want to
check out the hottest new releases or reminisce about some
classic kicks, head down to the Kilburn Mill and see the guy
who's got it all, from the Breds to the fire reds.

Be sure to follow the 508SneakerStore across all the socials,
and you can shop his eBay Store 24 hours a day!

Facebook: facebook.com/The508SneakerStore/

Instagram: instagram.com/the508sneakerstore/

eBay Store: ebay.com/usr/the508sneakerstore

Located INSIDE The Kilburn Mill at 127 W. Rodney French Blvd.,
New Bedford, MA

Open Tuesday through Saturday, 1:00pm to 6:00pm.
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PACE 1s hiring for their
ParentChild+ Program, Early
Learning Specialist in New
Bedford

COME JOIN OUR PACE TEAM — POSITION AVAILABLE FOR:
**PARENT/CHILD+ EARLY LEARNING SPECIALIST**

PACE Child Care Works is a full-service childcare resource and
referral program dedicated to helping families find quality
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childcare. The ParentChild+ Program is an evidence-based early
literacy, parenting, and school readiness home visiting
program. The program is designed to strengthen families and
prepare children to succeed in school through building
literacy and interactions between parents and their children.

We are 1looking for candidates with the following
qualifications/skills and a passion for building learning-rich
home environments with families, in addition to, supporting
families as their child’s first and most important teacher:

- High School diploma or GED required;

- Must be able to read and write well enough to complete home
session reports, progress evaluations, and read children’s
books fluently with the families.

- Computer skills required;

- Must be able to pass a CORI and SORI background checks.

The ParentChild+ Early Learning Specialist will conduct
outreach to families, possess the ability to work with
parents/caregivers, conduct home visits to assigned families
twice a week, complete all required paperwork in a timely
manner, attend required trainings and participate in weekly
team meetings, and have reliable transportation. To learn more
about the program visit us at: www.paceinfo.org and click on
the “Programs” tab.

Excellent benefits include paid vacation time, personal time,
sick time, and holidays; low-cost health insurance, dental,
vision plans, and no-cost life insurance.

SALARY: $16.00/hour, 35 hours per week, 52 weeks per year
P.A.C.E. is an AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

E-mail a cover letter, resume and the name of the position you
are applying for to: hrjobapplications@paceinfo.org no later
than: Monday, March 14, 2022
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For Brighter Futurea

One SouthCoast Chamber to
host Job Fair on Friday March
4th, at White’'s of Westport

The SouthCoast Chamber, Lifestream, Lafrance Hospitality,
MassHire Greater New Bedford Career Center and the Bristol
Workforce Board present the 2022 “SouthCoast Job Fair.”

The event will take place on Friday, March 4, 2022 from
10:00AM — 3:00PM at of White’s of Westport.

The “SouthCoast Job Fair” will showcase over one-hundred of
the area’s most dynamic firms and businesses, looking to hire
you.

Come dressed for success! Admission and professional head-
shots are free.

Oh and don’'t forget your résumés!

For more information or questions, please contact Ian Abreu,
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Business Development Director at the Chamber at: (508)
999-5231.

One SouthCoast Chamber is committed to a safe environment for
our members. We request that any non-vaccinated members and
guests continue to wear masks and maintain social distancing.
The Chamber abides by all guidance from the CDC and the
Commonwealth.
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